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Severance payments on premature termina-
tion of contracts of service with members
of the Executive Board in the event of a
change of control or changes of share-
holders of MTU Aero Engines AG

Under the contracts of service for members of the Ex-
ecutive Board in effect since January 1, 2016, a change
of control is deemed to have occurred if a shareholder,
alone or on the basis of the voting rights attributable to
him or her pursuant to Section 22 of the German Secu-
rities Trading Act (WpHG), acquires the majority of the
voting rights and this results in significant disadvantag-
es for the Executive Board. Material disadvantages are,
in particular, if the Executive Board member is removed,
if his/her responsibilities and duties are significantly
altered, or if the Executive Board member is asked to
accept a reduction in employment benefits or to agree

to premature termination of his/her contract of ser-

vice. In such case, each member of the Executive Board
shall have a special right of termination, which is to be
exercised within a period of six months, with a period of
notice of three months to the end of a month. If a mem-
ber of the Executive Board makes use of his/her special
right of termination, or if the Executive Board member’s
contract of service is terminated by mutual consent with-
in nine months of the change of control, the Executive
Board member receives a severance payment corre-
sponding to the benefits still to be awarded up to the end
of the contract term originally agreed. For the calculation
of the severance payment, 100 % target fulfillment is
agreed for the variable compensation components. The
maximum amount of the severance payment is capped at
three times the total annual compensation.
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Compensation of the Supervisory Board
The rules governing Supervisory Board compensation
are laid down in the articles of association of MTU Aero
Engines AG. The compensation is relative to the size

of the group and the duties and responsibilities of the
Supervisory Board members.

Pursuant to Article 12 of the articles of association of
MTU Aero Engines AG, members of the Supervisory
Board receive fixed annual compensation of €50,000,
payable at the end of the fiscal year. The chair of the
Supervisory Board receives three times and the deputy
one-and-a-half times the amount of fixed compensation.
In addition to this compensation, members serving on
one of the Supervisory Board’s committees receive an
additional €10,000 and a further €20,000 if they chair
a committee. Furthermore, members of the Supervisory
Board receive an attendance fee of €3,000 per meeting
of the Supervisory Board and its committees, limited to
€3,000 per day. The attendance fee is halved for meet-
ings convened by the chair or deputy chair if they are
conducted by means of telecommunication (telephone
or video conference). Expenses incurred in connection
with the exercise of their office are reimbursed, as is the
value-added tax payable on compensation.

The members of the Supervisory Board do not receive
any share-based compensation.

In view of the pressure on the aviation sector and on
MTU and its employees due to the Covid-19 pandemic, in
May 2020 the members of the Supervisory Board decid-
ed to waive their attendance fees for future meetings in
the reporting period. These amounts were paid into an
emergency relief fund to support MTU employees who
were having financial difficulty supporting their families
as a result of the pandemic-related operating restrictions
and the use of short-time working.
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The following compensation was awarded to members of
the Supervisory Board of MTU Aero Engines AG for the
fiscal years 2020 and 2019:
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[T37] Supervisory Board compensation

in€ 2020" 2019"
Compensa- Compensa-
tion for tion for
membership Total membership
Supervisory Board Fixed annual in  Attendance compensa-  Fixed annual in  Attendance Total
members payment committee fees ¢ tion payment committee fees  compensation
Klaus Eberhardt
(Chairman of the
Supervisory Board,
Personnel Committee
and Nomination
Committee)? 150,000 70,000 30,000 250,000 150,000 50,000 28,500 228,500
Josef Mailer (Deputy
Chairman of the
Supervisory Board) %% 75,000 20,000 27,000 122,000 75,000 20,000 25,500 120,500
Dr. Joachim Rauhut
(Chairman of the Audit
Committee) 50,000 30,000 19,500 99,500 50,000 30,000 25,500 105,500
Roberto Armellini (since
June 13, 2019) 29 50,000 10,000 15,000 75,000 27,500 5,500 9,000 42,000
Dr. Christine
Bortenlénger 50,000 9,000 59,000 50,000 15,000 65,000
Thomas Daut! 50,000 9,000 59,000 50,000 15,000 65,000
Dr.-Ing. Jirgen M.
GeiBinger 4 50,000 20,000 16,500 86,500 50,000 20,000 15,000 85,000
Angelo Gross (until
April 30, 2020)° 16,667 0 16,667 50,000 15,000 65,000
Michael Winkelmann
(since May 1, 2020)% 33,333 7,500 40,833
Anita Heimerl % 50,000 10,500 60,500 50,000 15,000 65,000
Dr. Martin Kimmich
(until May 31, 2019) 29 0 20,833 4,167 6,000 31,000
Heike Madan 39 50,000 10,000 19,500 79,500 50,000 10,000 25,500 85,500
Prof. Dr.-Ing. Klaus
Steffens (until
December 31, 2020) 50,000 9,000 59,000 50,000 15,000 65,000
Prof. Dr. Marion A.
Weissenberger-Eibl 50,000 9,000 59,000 50,000 15,000 65,000
Total 725,000 160,000 181,500 1,066,500 723,333 139,667 225,000 1,088,000

E- . ]
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Amounts do not include VAT.

Member of the Personnel Committee.
Member of the Audit Committee.
Member of the Nomination Committee.

with the guidelines of the Confederation of German Trade Unions.

e
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In view of the pandemic, in May 2020, the Supervisory Board members waived the payment of the attendance fees granted to them.

These employee representatives have declared that they will donate their Supervisory Board compensation to the Hans-Bockler-Stiftung, in accordance



	Key facts and figures with year-on-year comparison
	Table of contents
	To our shareholders
	Letter to our shareholders
	The Executive Board
	Report of theSupervisory Board
	The Supervisory Board
	The MTU share

	Combined management report
	The MTU Group
	Economic report
	MTU AG (disclosures in accordance with the German Commercial Code [HGB])
	Forecast
	Risk and opportunity report
	Management compensation report
	Internal control and risk management system for the group accounting process
	Disclosures under takeover law
	Other disclosures
	Non-financial statement
	Corporate governance statement


	Consolidated financial statements
	Consolidated income statement
	Consolidated statement of comprehensive income
	Consolidated balance sheet – assets
	Consolidated balance sheet – equity and liabilities
	Consolidated statement of changes in equity
	Consolidated cash flow statement
	Consolidated segment report

	Notes to the consolidated financial statements
	I. Accounting principles andpolicies
	II. Notes to the consolidated income statement
	III. Notes to the consolidated balance sheet
	IV. Other disclosures
	V. Segment information
	VI. Events after the reporting date
	VII. Determination of the net profit available for distributionon the basis of the annual financial statements

	Responsibility statement and independent auditor’s report
	Responsibility statement
	Independent auditor’s report
	Independent auditor’s limited assurance report

	Additional information
	Glossary of engine terms
	Overview of engines
	Index
	List of charts and tables
	Financial calendar
	Contacts




